
IN THE UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF MARYLAND

NORTHERN DIVISION

u.S. EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION,
10 S. Howard Street, 3rdFloor
Baltimore, MD 21201

Plaintiff,

v.

LEHIGH CEMENT CO.,
675 Quaker Hill Road
Union Bridge, MD 21791

Defendant.

)
)
)
)
)
)
)
)
)
)
)
)
)
)

Civil Action No.

COMPLAINT

JURY TRIAL DEMAND

NATURE OF ACTION

This is an action under Title vn of the Civil Rights Act of 1964 to correct unlawful

employment practices on the bases of sex (female) and retaliation and to make whole Amanda R.

Stevens and other similarly situated females at its plant and quarry in Union Bridge, Maryland.

As discussed in more detail below, Ms. Stevens was subjected to a sexually and retaliatory

hostile work environment, which included but was not limited to, sexually offensive comments,

noises, gestures, and pictures, retaliatory comments and other forms of harassment which

threatened her safety. Despite repeated complaints to management, Defendant failed to take

prompt and corrective action, thereby allowing the harassment to continue and intensify. In

addition, Defendant ultimately discharged Ms. Stevens in retaliation for complaining about the

harassment. Other similarly situated females have also been subjected to sexual harassment.




